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Farmingville, NY – O n O ctober 16 , the Town of Brookhaven launched a new initiative to prevent workplace violence,
harassment  and disc rimination. The  “Mutual  Respec t  and Inc lus ion in the  Workplace” training sess ion program is
mandatory  for all  full-time  and  part-time  Town employees  and  elec ted  offic ials . I t  was  es tablished  as  part  of the
Town’s  continuing  effort  to  ensure  equal  employment  opportunity  based  solely  on  an  individual’s  abilities  and
qualifications , and  cons is tent  with  the  guidelines  is sued  by  the  Equal  Employment  O pportunity  C ommiss ion. The
Town’s  own “P rohibition of Unlawful Harassment” policy inc ludes  these guidelines  as  well as  those prohibiting sexual
harassment  and  harassment  based  upon  an  employee’s  age,  race,  religion,  color,  c reed,  disability  or  sexual
orientation. The training sess ions  also provide employees  with reporting procedures  of prohibited conduc t for anyone
who feels  that they have been a vic tim of harassment or anyone who has  witnessed harassment in the workplace and
harassment agains t members  of the public .

“Everyone has  a  right to  work  in a  safe, harassment-free  environment,” said Supervisor Ed Romaine. “The  Town of
Brookhaven does  not tolerate any behavior that cons titutes  harassment in any way and these training sess ions  will
reinforce the terms  of our policy  so everyone can follow them without ques tion. Those who do not conform with the
policy will be met with swift dis c iplinary ac tion.”

Brookhaven Town C lerk Donna Lent spearheaded the committee that brought forward the program to reinvigorate the
Town’s  commitment to providing a safe, inc lus ive place to work and receive services . “A s  employees  of the Town, we
are  all  public  servants . I t  is  our  respons ibility  to  ensure  a  secure, inc lus ive  environment  for  our  res idents  and
employees ,” Town C lerk Lent said.

The “Mutual Respec t and Inc lus ion in the Workplace” sess ions  are adminis tered by The Kaleidoscope Group, LLC , a
full-service divers ity and inc lus ion consulting firm committed to providing cus tomized s trategic  solutions  to address
the spec ific  needs  of an organization’s  culture. Founded in 1993, The Kaleidoscope Group is  a leader in the areas  of
cultural change, education and organizational development. Their c lients  inc lude the C ity  of New York, North Shore
Univers ity  Health Sys tem, C oca  C ola, Hewlett  P ackard, Northrop Grumman, Stamford Univers ity, Blue  C ross  Blue
Shield and many more.
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